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City of Medicine Hat People Metrics
For the dates of January 1 2025 to December 31, 2025*

*Where the specific dates of January 1st, 2025 to December 31st, 2025 are unavailable, the first biweekly pay period of 2025 and December 31, 2025 are used

Employment Type Definitions

- Generally, an employee hired to assist in peak work periods (including seasonal work) or to relieve for a permanent employee who is on an approved leave of absence, and is subject to layoff at the end of the 
assignment. If there is an end-date, see Temp-Term definition. The employee may or may not be eligible for benefits. If the employee is eligible for benefits, see Temp With Benefits definition.

-Generally, an employee hired to assist in peak work periods (including seasonal work) or to relieve for a permanent employee who is on an approved leave of absence, and is subject to layoff at the end of the 
assignment. The employee is eligible for benefits.

- Generally, an employee hired to assist in peak work periods (including seasonal work) or to relieve for a permanent employee who is on an approved leave of absence, and is subject to layoff at the end of the 
assignment. There is an end-date to the employee’s contract.

- Generally, an employee hired to assist in a seasonal capacity, and is subject to layoff at the end of the assignment.

- Generally, an employee hired to assist in a seasonal capacity, and is subject to layoff at the end of the assignment. Funding for the position is provided by the provincial and/or federal government via government 
grants and programs.

- Generally, an employee hired to assist in peak work periods (including seasonal work), on a part-time or casual basis, and is subject to layoff at the end of the assignment.
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Employees Approved for Remote Work

CUPE, 766, 51.48%

IAFF_LOCAL_263, 88, 5.91%

IBEW_ELEC_DISTRIBUTION, 54, 3.63%

IBEW_ELEC_GENERATION, 53, 3.56%

NON_UNION_MGMT, 217, 14.58%

POLICE, 113, 7.59%

POLICE_SENIOR_OFFICERS, 2, 0.13%

WITHOUT_UNION, 195, 13.10%

% of Headcount by Bargaining Unit
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WITHOUT_UNION

PERMANENT, 1039, 69.83%

TEMPCASUAL, 392, 26.34%

TEMPGOVPROG, 2, 0.13%

TEMPSEASONAL, 19, 1.28%

TEMPTERM, 35, 2.35%

TEMPWITHBENS, 1, 0.07%

% of Headcount by Employment Type
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<25Yrs, 198, 13.31%

Between 25-34 Yrs, 211, 14.18%

Between 35-44 Yrs, 405, 27.22%

Between 45-54 Yrs, 394, 26.48%

Between 55-64 Yrs, 243, 16.33%

>65 Yrs, 37, 2.49%

% of EE Population by Age Band

<25Yrs

Between 25-34 Yrs

Between 35-44 Yrs

Between 45-54 Yrs

Between 55-64 Yrs

>65 Yrs
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Employee Count by Gender

Female

Non-binary

Male

Closed, 60, 72.29%

Open, 23, 27.71%

WCB Claims

Closed Open



Internal Move
152

34.78%

New Hire
285

65.22%

New Hires

Internal Move

New Hire

Total Headcount
85.55%

Total Terminations
14.45%

Terminations & Turnover

Total Headcount

Total Terminations
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Termination by Type

Voluntary Termination
- Employee voluntarily leaves the organization.
- Examples include (but are not limited to) employees who: quit, choose to retire from 
the organization, refuse recall, and/or whose employment has a contractual end-date that 
is not renewed, etc.

Involuntary Termination
- Employee is relieved from their position and is terminated.
- Examples include (but are not limited to) employees who: are laid off, are not 
recalled, are impacted by shortage of work, and/or dismissed, etc.
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Vacancy Benchmarks
From Alberta's Job Vacancy report for Q3 2025

Incumbered Position
- An active position in which an employee sits

Vacant Position
- An active position in which no employee sits

Total Positions
- Sum of Incumbered Positions and Vacant Positions

Vacancy Rate
- A measure of unmet labour demand and is the number of job vacancies expressed as a percentage of total labour demand1

Formula: (Vacant Positions / Total Positiions) X 100

1https://economicdashboard.alberta.ca/topics/jobs/

Vacancy Rate Definitions

Incumbered Positions
Count 1,488 

Vacant Positions
Count 97 

Total Positions
Count 1,585 

Vacancy Rate, 6.12%

Vacancy Rate

Incumbered Positions Vacant Positions Total Positions Vacancy Rate

https://economicdashboard.alberta.ca/topics/jobs/
https://economicdashboard.alberta.ca/topics/jobs/


Total Recordable Injury Frequency
- The number of recordable injuries (requires more than first aid) there are for every 100 full time workers.

Total Recordable Incident Rate (TRIR)

*number from June 30, 2025

Total Recordable Injury Frequency Definitions

- A way to measure workplace safety by looking at how many injuries happen compared to the number of hours worked. It lets organizations of different sizes be compared fairly using a standardized formula.

- The calculation takes the number of recordable incidents (injuries that require more than basic first aid) and adjusts it to a standard number of work hours.

- The formula is:
                                   TRIR= Total recordable Incidents x 200,000 / Total Hours Worked
-  The 200,000 represents the hours worked by 100 employees, working 40 hours per week for 50 weeks per year, and is a standardized number in the safety industry for comparing safety performance across different 
organizations and industries
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